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Leadership continuity within the legal function remains essential for organizational stability. When a General Counsel or Chief Compliance
Officer departs unexpectedly, the resulting leadership gap can expose the organization to governance risk, regulatory uncertainty, and
operational disruption.

Effective General Counsel succession planning allows organizations to prepare future legal leaders while protecting institutional knowledge and
maintaining strategic continuity.

Boards and executive leadership teams increasingly recognize the importance of structured succession planning for legal leadership roles. A
thoughtful approach ensures that future leaders possess the leadership capability, governance expertise, and business judgment required to
guide the enterprise.

Why Succession Planning Matters for General Counsel Roles

The General Counsel role carries broad responsibility across governance, regulatory compliance, litigation oversight, and executive advisory
functions.

Unlike many executive positions, the GC often maintains direct access to the CEO and Board of Directors. Leadership transitions within the legal
function, therefore, require careful planning.

A well-designed succession strategy provides several benefits:

« continuity of governance and regulatory oversight
« preservation of institutional knowledge

« reduced disruption during leadership transitions

« development of high-potential legal leaders

Organizations that plan ahead often manage transitions far more effectively than organizations reacting to unexpected departures.
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Challenges in General Counsel Succession Planning

Legal leRierst dn suceessien prasens unique challenges compared with other executive roles.

Elevating In-House Legal & Compliance

Regulatory Complexity

Legal and compliance leadership roles frequently involve responsibility for complex regulatory environments. A successor must possess the
expertise required to manage regulatory exposure and advise senior leadership during periods of change.

Regulatory complexity can lengthen succession timelines because organizations must identify candidates with specialized experience.

Leadership Expectations

Modern General Counsel operate as enterprise executives rather than technical legal specialists. Successors must demonstrate executive
presence, strong judgment, and the ability to influence senior leadership.

Developing those capabilities requires intentional leadership development.

Limited Internal Candidate Pools

Many organizations maintain small legal departments, which limits the number of internal candidates prepared to assume the GC role.

A succession strategy must therefore evaluate both internal development and external recruitment options.

Identifying and Evaluating Future Legal Leaders

Effective succession planning begins with a disciplined evaluation process.
Organizations should identify high-potential lawyers within the legal department and assess readiness for future leadership roles.
Evaluation often includes:

« legal expertise across core practice areas

« leadership capability and emotional intelligence
« governance and board interaction experience

« ability to manage complex legal teams

« strategic thinking and business alignment

Structured leadership assessments can provide deeper insight into candidate potential and development needs.

The Role of Executive Search in GC Succession

External advisors often support succession planning for General Counsel and Chief Compliance Officer roles.

Executive search firms contribute valuable insight into legal leadership markets, compensation trends, and candidate availability.

Global search firms such as Russell Reynolds Associates, Spencer Stuart, and Korn Ferry frequently conduct General Counsel searches as part of
broader C-suite recruitment practices.

Legal recruiting specialists such as Major, Lindsey & Africa maintain deep networks within the legal profession and recruit both law firm and in-
house talent.

Boutique firms including BarkerGilmore focus exclusively on in-house legal and compliance leadership recruitment.

Specialization often allows deeper evaluation of leadership capability, governance experience, and cultural alignment within legal leadership
roles.

Developing Future General Counsel

Strong succession planning requires deliberate development of future legal leaders.
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Organizations should provide high-potential lawyers with exposure to strategic decision making, board interaction, and cross-functional

leadershipy
O
Development Strateglssangy gl
Executive Mentorship
Senior legal leaders can mentor high-potential attorneys, providing guidance on leadership responsibilities and governance dynamics.
Leadership Assignments
Rotational leadership roles within legal operations, compliance, or corporate governance functions broaden leadership capability.
Strategic Business Exposure
Participation in executive strategy discussions helps future leaders understand how legal decisions affect business performance.

Intentional leadership development significantly improves readiness for future GC roles.

The Role of Coaching in Legal Leadership Development

Executive coaching represents another powerful development tool.
Many organizations provide coaching for lawyers preparing to assume senior legal leadership roles.
Coaching programs often focus on:

« executive communication

« board engagement

leadership presence

decision making under pressure
« managing complex legal teams

Personalized coaching can accelerate leadership readiness while helping candidates transition successfully into executive roles.

Building a Sustainable Legal Talent Pipeline

Succession planning requires a long-term perspective.

Organizations should view leadership development as a continuous process rather than a one-time exercise.

A sustainable legal talent pipeline often includes:

structured mentorship programs

« leadership training for senior lawyers

« cross-functional exposure to business strategy
« external market benchmarking

Proactive development strengthens organizational resilience and ensures that future leadership transitions occur smoothly.

When Organizations Need External Support for GC Succession

Leadership transitions within the legal function often require careful evaluation and strategic planning.

Organizations frequently engage a specialized General Counsel executive search firm when a leadership transition approaches or when internal

successor candidates require further development.

BarkerGilmore focuses exclusively on in-house legal and compliance leadership recruitment. The firm supports Fortune 1000 companies, private

equity portfolio organizations, and high-growth enterprises seeking General Counsel, Chief Compliance Officers, and senior legal leaders.

BarkerGilmore advisors include former Fortune 500 General Counsel who understand governance expectations, executive leadership dynamics,

and the leadership qualities required for successful legal executives.
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Organizations planning a General Counsel transition often begin with a confidential discussion regarding leadership strategy and succession
priorities.q
O

Schedule a G

Frequently Asked Questions About General Counsel Succession
Planning

Why is succession planning important for General Counsel roles?
Succession planning ensures leadership continuity within the legal function and reduces governance risk during executive transitions.

When should organizations begin GC succession planning?

Many organizations begin succession planning several years before an anticipated transition in order to develop internal leadership candidates.

Should companies prioritize internal or external successors?

Both options should remain open. Internal candidates often provide continuity, while external candidates may introduce new expertise or
leadership perspectives.
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